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John Craig (CEC, Canada) and Tony Walcott (Barbados Employers) 

spoke for the business and employer community of the Americas at last 

week's OAS meeting in Barbados, which was coordinated by the IOE with 

the support of ACT/EMP. 

 

Together with worker representatives (COSATE), the IOE-member 

delegates, in their capacity as representatives of the Business Technical 

Advisory Committee on Labor Matters to the OAS (CEATAL), took the 

floor to address delegates from 22 countries on several priorities for the 

region -  informality, social dialogue and equity at work. 

 

John Craig kicked off his remarks by stating that "informality is one of the 

greatest challenges to economic development and social progress in the 

hemisphere" and underlined that strategies for addressing the root 

causes must be developed through social dialogue.  Referring to 

CEATAL’s Declaration to the OAS governments, Mr Craig called for 

simplified laws, procedures and regulations to support the transition from 

the informal to the formal economy; comprehensive information for 

businesses on how to make the leap; and a balance between incentives 

for formalising and sanctions for failure to comply with laws and 

regulations, which had to be backed up by effective inspection and 

enforcement mechanisms. 

 

Mr Craig however cautioned against viewing informality through a single 
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policy lense: “The multidimensional nature of the informal economy 

requires policy responses that are of a developmental nature that go 

beyond labour policy …access to technology and training on 

management and business should be among such measures, as well as 

the inclusion of entrepreneurship in the education curriculum,” he said, 

adding that employer organisations had a key role in advocating for 

“policy, legal and institutional changes that will improve the business 

environment and reduce barriers to formalisation.” 

 

Taking up the topic of sustainable enterprises and the role of social 

dialogue, Tony Walcott began by describing the context for stable and 

enduring businesses as encompassing “economic growth, social 

progress, institutional strength and environmental protection.”  He went on 

to recount the strategic role social dialogue had played in recent times in 

Barbados, “Bridges of trust,” he underlined, had created a “cordial 

environment for consultation and engagement by the parties.” 

 

Highlighting that “sustainable enterprises are the foundation of future 

growth and development”, Mr Walcott called on governments and 

businesses to “focus on building a regulatory environment that is 

predictable and promotes, rather than impedes, business.” Additional 

strategies to support sustainable enterprises were set out including 

facilitating investment; a robust physical infrastructure; innovation and 

productivity improvements; investing in education; leveraging SMEs; 

enhancing the role of business and employer organisations and 

addressing sustainability through social dialogue. 

 

 

The full presentations of the business representatives can be accessed 

via the links in the side panel, which also provides access to additional 

relevant documents. 
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